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Executive Summary

Sector Overview

Q2 2025 Report Themes

HR Tech Companies Performance*

As of 2025, the Global Human Resources Technology sector (“HR
Tech”) market is set to grow from $40b in 2025 to $63b by 2030,
growing at a CAGR of 9.4%.

Companies are moving towards integrated HR platforms with AI-
driven tools like chatbots and predictive analytics to streamline
tasks, forecast skill needs, and support agile decision-making.

Responsible AI (RAI) practices—focused on trust, fairness, and
transparency—are becoming essential for competitive advantage in
HR tech adoption.
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M&A Transactions

The rise of remote and hybrid work continues to fuel demand
for HR tech platforms that manage distributed teams, monitor

productivity, and strengthen communication and
collaboration.

HR Tech M&A in Q2 2025 saw increased YoY deal flow with
rising values, driven by large strategic bets on AI, talent
management, and automation amid strong macro conditions.

VC funding in HR Tech is recovering strongly, with emphasis
on late-stage deals, Al-enabled growth models, setting the
stage for sustainable expansion and innovation ahead.

Private Funding Transactions
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Select Key Players in HR Tech

Workforce Management & Scheduling Software

/<naplan <1 Assembled B BEEKEEPER % clockShark
connecteam deputy)‘; g hotel eflecllver:gf: 0/ Pt:md::y
Replicon LCp VERINT (® WhenIWork

Pre-Employment Screening Software

Human Capital Management Software

Olight #bright™ dayforce

(3] (® factorial '”’4 GP @Bob

@Kallidus 7} lucca #Namely AONtOp  ORACLE
Paycor O paylocity Forsoms A PRISMHR
Osilee trinet’ UKG Velocity Global®

Corporate Learning Software

O 360Learning w I‘ absorb A articulate BIZ D LERARY

RAINEY LEARNING

coursera D2L ¥ datacawp docebo- DOZUKI

: ) .
i~ kaltura LearnUpon LectoraOnline Linkedf)

B NINJIO 22 opensesame  OREILLY' () reomacsionr TQOA
i > g
iSl’(I“]ar skillsoft™ tarl;\r%\lms Vra TRALIANT
Udemy

@ cornerstone

SafetyCulture

4 WORKRAMP

Gcertn checkr © Cisive ¥ Criteria
ili-First Advantage ' [fJackerearth  HackerRankm harver HIRE RIGHT"
v ol ) R
metil Sterl'ng @ TestGorilla Poicrve THOMAS
Performance Management Software
= 15five L benevity BetterUp  betterworks cegid
# cHrRONUS € CultureAmp  feightfoldai % Lattice ¥ Leapsome
@mentorcia  SIMPPLR e VISIEr  workhuman
Recruiting & Onboarding Software
i > Career
Applicant Q AVIONTE IjZ Beamery B‘mm Builder
&3 ceipal ClearCa greenhouse  jeims ! ‘indeed
JOBVITE Linked Pehenom  RIVAL  : sense
9 SmartRecruters 7?/]/”//]//0/’ \19,: ‘
workable
Employee Benefits & Payroll Software
bswift #* forma gusto Justworks
SLively  papayagiobal @ rayrit PLANS DURCE




Industry Trends and Outlook (1/2)

Global HR Tech Market Size ($b)

= The HR Tech market is rapidly growing in 2025, driven by Al tools that automate
hiring, reviews, and career development.

= Organizations are shifting from fragmented HR systems to consolidated,

interoperable platforms, enabling real-time analytics and agile decision-making.

= Al chatbots are streamlining HR tasks like onboarding and guidance, with 40%
employee adoption expected by 2028.

= Predictive analytics and scenario planning will be critical to forecast skill needs and

bridge gaps proactively.

= Trust, transparency, fairness, and accountability are critical for Al adoption, with

Responsible AI (RAT) becoming a key competitive differentiator.

10 Most Relevant HR Tech Trends in the Upcoming Years

CAGR 94/0

$63

2025 2026 2027 2028 2029 2030

HR Analytics & Intelligence Tools
Virtual HR Assistants

Conversational AI Technology
Intelligent Recommendation Engines
Chatbots & Voice Interfaces
Proactive Talent Acquisition
Cloud-Based HR Platforms

Social Media Recruitment
Mobile-First Recruiting

Internet of Things Integration

63% /_/[I
e ifill
56%
47%
46% %‘f
40%
40%
37% O
23% [IQ
19%

HR Analytics & Intelligence Tools (63%) are viewed
as essential for driving data-based decisions and
improving HR reporting workflows.

Virtual HR Assistants (58%) and Conversational AI
(56%) are gaining relevance as companies focus on
automating routine HR tasks and streamlining employee
interactions.

Social Media Recruiting (37%) and Mobile-First
Recruiting (23%) remain secondary priorities, as
companies focus more on process automation than
candidate acquisition transformation.




Industry Trends and Outlook (2/2)

Al in Talent Acquisition

Writing Job Descriptions
Chatbots for Candidate Engagement * Al is increasingly being used to automate and streamline
Resume Screening & Parsing various recruitment tasks.

Interview Scheduling
Candidate Matching & Sorting
Recruitment Marketing
Predictive Analytics

19%

* 58% of respondents use AI for writing job descriptions,
helping create consistent, inclusive, and engaging role
descriptions.

+ Resume screening and parsing (44%) helps simplify the initial
shortlisting process.

» Interview scheduling (43%) and candidate sorting (42%) are
also being supported by AI tools.

» These technologies enable talent acquisition teams to improve

efficiency, enhance candidate engagement, and make more
informed decisions.

Key Drivers of HR Tech Relevance in 2025

94%

2025.

of recruiters believe that applicant tracking systems
positively impact the hiring process.

of organizations plan to invest in HR technology by

Why Responsible Al Matters in HR Tech

of employers are prioritizing employee experience,
driving demand for HR tech that enables seamless and
engaging digital interactions.

of HR leaders’ time is strategic, underscoring the need for
HR tech to automate operations and shift focus to
business impact.

63% of HR professionals see data
privacy as a top concern; embedding
RAI builds trust and drives sustainable
innovation.

—

Explainability, Bias Mitigation, Progressive organizations are adopting
Accountability, Robustness, and Data Responsible Al to ensure fairness,
Rights are critical for safe and ethical compliance, and long-term

Al in HR. stakeholder trust.
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Public Companies Performance (1/3)

Select HR Tech Public Companies Constituting the Public Index
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Public Companies Performance (2/3)

Q2 2025 saw a sharp rebound as tariff relief boosted investor confidence and supported stronger market valuations. The HR Tech sector recovered
in line with the NASDAQ and S&P 500, supported by revived liquidity and growing AI-driven demand. Continued AI adoption and steady
workforce investments are expected to sustain this momentum.

Index Growth CY 24 Q224 Q=225
HR Tech 23.8% (3.2%) 2.6%
S&P 500 24.0% 4.1% 10.2%
NASDAQ Composite 30.8% 8.1% 16.7%
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supported stronger market

and demanding stronger HR infrastructure

valuations
ITITLITLITLITETT SO0 OO O O LO LD (O O (O (O (O (O O (O O OO M I~ I I~ 00 0000 0000 g0 0 WX DD DD
ANANANNNNNANNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNAN
C O E >NCSER >0 C O >CSOEE >COEE >CSES >0 COE>CSOER>COEE>CODEE>0C s s >
T8 25338000808 85353830808 2053383200808 8535338300 0825855383098 820m
SL=S<sS szQ—>|_|_§§—: <mOzﬂu_§<§—> U)OZQ—;LL§§ﬂ <mOz—>L|_§<E§—;<wOZQﬂ§<§




Public Companies Performance (3/3)

EV/Revenue (LTM)
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HR Tech M&A Activity (1/5)

HR Tech M&A activity remained strong in Q2 2025, with deal values increasing significantly. The market is seeing a clear shift toward larger, |
strategic acquisitions, particularly in Al-driven HR solutions, talent management, and workforce automation. Improved macroeconomic |
conditions, lower interest rates, and strong investor confidence are also fueling this trend. Strategics continue to pursue high-value transactions, !

signaling sustained consolidation momentum in HR Tech for the rest of 2025. |
1

|9

Historical Q2 M&A Summary

$1, - &4 t27E
—Gﬂﬁ o4 $316 $

23

20
12

: . -

Q2 2020 Q2 2021 Q2 2022 Q2 2023 Q2 2024 Q2 2025

[ Deal Count — Deal Value ($m)

Annual M&A Summary

—$6:634— ~$8:445
$1,499— ——$749 $3:637—
48 45
2020 2021 2022 2023 2024 YTD 2025

[ Deal Count — Deal Value ($m)
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HR Tech M&A Activity (2/5)

Most Active Buyout Investors

Active Investors from Q1 2019 —

# of New
Investments

Company Name Investor Type

Notable Investments

E PE/Buyout 10 othletercivork CAQNVAQS  ClockShark InFlight Jazz JOBVITE LEVER talentegy
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HEALTH
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HR Tech M&A Activity (4/5)

Date Target Buyer Sub-Sector Deal Size EV/Revenue Target Description
Employee .
_ . . e . : : Developer of HR platform offering payroll, benefits, workforce
30-Jun @ primepay COADVANTAGE Benesflgftv&;zafl’gyroll Undisclosed Undisclosed management, tax filing, and compliance services.
Performance Developer of a career transition platform helping athletes'
- W athlet ] i i . - ¢
24-Jun "o gravyty Mgr;éfigg“(j;r;gnt Undisclosed Undisclosed network, find jobs, build careers, and connect with employers.
” Human Capital Developer of a global talent mobility platform helping HR teams
24-Jun & TOPIA BRIV ER Management Undisclosed Undisclosed manage employee relocation, compliance, payroll, and mobility
o Software processes.
MWorkforcei & Provider of workforce services helping enterprises manage
12-Jun m partners gnﬁggnif:n Undisclosed Undisclosed contract talent acquisition, onboarding, payments, compliance,
gofemlrlai‘gg and project-based engagements.
Performance Developer of software helping small businesses build workplace
11-Jun = Culture n Persistently Management Undisclosed Undisclosed culture to boost employee engagement, performance, and
Software retention.
Recruiting & . . .
3-Jun %5 Al HeadHunter E H /\V E Onboarding $2.7m Undisclosed Develp per of AL recruitment platfprm automating candldatq
" Software sourcing, resume screening, ranking, and interview scheduling.
i Recruiting & . . -
1-Jun i £ Enrich Layer Onboarding Undisclosed Undisclosed Developer of Al platfprm for sourcing candidates, pred'lctlng
HR Signal Software interest, and improving talent development and retention.
M Workforci & Developer of scheduling software helping businesses optimize
30-May %) shiftboard V) KG asn}z:g(einllgn Undisclosed Undisclosed shifts, track attendance, and manage hourly workforce
go?tv:rlaizg communications.
m Recruiting & ¢ " latf . a hl
22-May /= Sports Onboarding Undisclosed Undisclosed Operator of recruiting platform connecting §tu ent.-at etes,
=% Recruits IMG Software clubs, events, and college coaches for athletic recruitment.
13




HR Tech M&A Activity (4/5)

Date Target Buyer Sub-Sector Deal Size EV/Revenue Target Description
Performance Developer of consultancy platform providing assessments and
15-May = ici ; Management Undisclosed Undisclosed feedback to improve individual and organizational performance
decisionwise
Software and culture.
Human Capital . .
13-May substrate Al Management $om Undisclosed Developer of SharePoint-based HR pla?f(.n:m for onboar('hng,
Software performance management, talent acquisition, and learning.
Human Capital . .
6-May $ INTESRITY LOCUMS AALLSTAR Management Undisclosed Undisclosed Developer of a hun}ar} resource analytics platform designed to
falTiase st Software help companies gain insights from employee data.
Recruiting & Provider of HR and recruiting services offering executive search.
6-May TURNINGPOINT Ascentria Orslggzx;i;:g Undisclosed Undisclosed talent mapping, and fractional HR solutions globally.
. Recguiti(rilg & disclosed disclosed Operator of a crypto-focused job board platform offering jobs
1-May Web3.Career B bondex O; oga;:g Undisclose Undisclose internships, and recruitment-related information services.
A Performance Developer of LMS platform providing frontline employee
30-Apr nmTO % i Management Undisclosed Undisclosed training, onboarding, compliance modules, and career
- TRAININ Software development programs.
Performance Developer of Al assistant helping HR teams automate tasks
29-Apr LARA O VIIMA M;g?tgﬁggnt Undisclosed Undisclosed monitor engagement, and reduce operational workload.
Human Capital Developer of HR platform for SMBs integrating payroll, benefits
23-Apr @ Co INTUIT M;I;:Etgvsgznt Undisclosed Undisclosed compliance, onboarding, and workflow automation tools.
Performance Developer of feedback platform using analytics to help employers
23-Apr ‘ WORKSTSP Meér;?tgvs;rrlznt Undisclosed Undisclosed retain frontline workers and prioritize real-time feedback.




HR Tech M&A Activity (5/5)

Date Target Buyer Sub-Sector Deal Size EV/Revenue Target Description

Pre-Employment = Developer of API platform automating income and employment

. ne i i i
17-Apr truework checkr ssc;ft?;?f Undisclosed Undisclosed verifications for lenders and background checks.
Workforce
_ , b Management & . . = Supplier of timekeeping products including time clocks,
14-Apr PYREMID FALX ff CAPITAL Scheduling Undisclosed Undisclosed attendance software, and synchronized wall clock systems.
Software

Human Capital . . . .
~ . = Provider of SaaS-based payroll and HCM solutions including
10-Apr Paycor PAYCHEX Mgg;gﬁ:;gnt $4,200m 5.8x talent management and time tracking tools.

Human Capital = Provider of HR software offering payroll, time tracking, benefits

- /\ artners i i
9-Apr N ¢ e M;I(l)afltg“e,:int Undisclosed Undisclosed enrollment, applicant tracking, and HR services.
e Employee = Developer of payroll compliance platform automating testing,
1-Apr ‘ BRYDON Benefits & Payroll  Undisclosed Undisclosed integrating with workforce systems, and ensuring regulatory
TestAssure Software adherence.
Median $2.7m 5.8x

15




HR Tech Investment Activity (1/6)

HR Tech investment remained resilient in Q2, though investor discipline intensified. Venture capital focused on proven, Al-enabled platforms,
favoring scale over experimentation. Private equity activity stayed robust and strategic acquisitions targeted operational efficiency and recurring
revenue. While economic caution tempered some deal flow, HR Tech continues to attract capital selectively, with investors prioritizing impact,
potential, and long-term enterprise value.

Historical Q2 Financing Summary

$179 —$852— c $263 —5$861
80
59 60
- - : :
Q2 2020 Q2 2021 Q2 2022 Q2 2023 Q2 2024 Q2 2025
[ Deal Count — Deal Value ($m)

Annual Financing Summary

$1’m/6»47~

——$4:760— $901 $4-186
410
265 258
185
2020 2021 2022 2023 2024 YTD 2025
[ Deal Count — Deal Value ($m)
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HR Tech Investment Activity (2/6)

Most Active Minority Investors

Active Investors from Q2 2019 — Q2 2025

# of New

Company Name

Investor Type

Investments

Notable Investments

Gaingels & Venture Capital 46 Ashby conFiRM  datapeople .« Holly Mogul movo NOX¢ swarm
PeopleTech Venture Capital 35 Ashby chezie opicslv  eqtble  mosey  \oveup  RIMNMte v Twill
A4 Alumni Ventures Venture Capital 33 ASSEMBLY BACON Humanly Qevee revelic labs TransC VEROSKILLS
&= FOUNDERS FUND Venture Capital 25 Lattice Onaroll RIPPLING Searchlight @ Seso traba worksiream
WA# SOMA CAPITAL Venture Capital 22 = FIRSTWORK fiammr M MERCOR Nayya =paraform @remoteBase.  Z Simplify workstream
o ﬂS CH Venture Capital 20 Az QCLAYHR  DEVPLAN > QHRERE  yrlulius @ Qualigi ~ Werkberry W wiseful
Accel Venture Capital 19 checkr €’ Gem god knoetic  ModernLoop n remote N Searchlight £ UpSmith
SemperVirens 4 Venture Capital 19 Ashby F finch 2fountain karat” < mamson  Nayya take2
ITGERGLOBAL Venture Capital 18 #/crosscHa karat” % Lattice AONTOP  Jpopaagosa  wellfound: W{z&hﬂff
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HR Tech Investment Activity (3/6)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
Employee Provider of a global payroll and compliance platform that helps
25-Jun 0 niural il Benefits & Payroll $31m Undisclosed companies hire contractors, manage taxes, and reduce legal
‘ Software risks.
Recruiting & < Developer of an Al-powered job search platform that uses
24-Jun &) Jobright Translin Onboarding tom Undisclosed machine learning to match candidates with relevant roles based
CAPITAL Software on their skills and experience.
M Workforcet: & Provider of a contract labor platform that matches pre-screened
16-Jun RETHINK anagemen $22m Undisclosed workers to shifts based on skills, location, and availability,
IMPACT Scheduling helpi . .
elping employers scale their workforce flexibly.
Software
M Workforcet: & Developer of a field workforce management platform for utilities,
10-Jun Em & BainCapital gnﬁggml?n Undisclosed Undisclosed helping organizations plan, respond, and restore services
cheduiing efficiently during both routine operations and outages.
Software
2 TEACHERS' Employee Provider of a cloud-based payroll and HR platform offering
9-Jun g usto G VENTURE Benefits & Payroll  Undisclosed Undisclosed benefits administration, time tracking, and team management
" Software tools for small businesses.
- . . Recruiting & Developer of a frontline engagement platform that streamlines
1-Jun &horavscaLe “ 0’"“”"' Capita Onboarding Undisclosed Undisclosed high-volume hiring and employee management through ATS and
Software HRIS integration.
. Recruiting & Provider of an Al-driven career matching platform that delivers
1-Jun Neopolis A\l{( Onboarding <$10m Undisclosed personalized job recommendations and guidance through a
Software virtual assistant.
Human Capital Developer of an Al-powered voice interview platform that
1-Jun « VoiceOS Combinator Management <$10m Undisclosed automates large-scale frontline hiring with real-time interviews,
Software ATS integration, and data-driven candidate insights.
Human Capital Developer of an Al-native recruitment platform for staffing
27-May m Base1o Management <$1om Undisclosed firms, combining ATS, CRM, and AI agents to automate
Software operations and boost efficiency.
§fetiveQak Recruiting & Developer of recruiting event management software that
21-May Jto RecruiT Onboarding <$10m Undisclosed supports virtual interview events, helping law firms scale college
g ONETA Software recruiting and hire top candidates.
18




HR Tech Investment Activity (4/6)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
SIXTH - .
STREET Employee Developer of an employee recognition platform offering
20-May awardco e G e Benefits & Payroll $165m Undisclosed customizable programs and rewards to boost engagement,
E'(;LCIIT';UM Software automate anniversaries, and foster a positive workplace culture.
« Performance Developer of people management software that delivers
20-May a leadr Cubit Management $11m Undisclosed personalized learning, peer feedback, and recognition tools to
Capital Software develop leaders and strengthen team relationships.
Pre-Employment Developer of an employee administration platform unifying ERG
19-May 11| teleskope] SEVA Screening Undisclosed Undisclosed management, communications, HR issue resolution, and well-
Software being tools to empower internal communities and culture.
I SESSEMER MWorkforcei & Operator of a payroll compliance platform for the construction
14-May ¥ miter ggﬁ%ﬁﬁiﬁg $23m Undisclosed industry, automating time tracking, wage deposits, certified
COATUE Software reports, and union reporting to streamline payroll.
Employee Developer of a blockchain-based record management platform
13-May " Trans Benefits & Payroll $19m Undisclosed that automates employment and income verifications, helping
Software HR teams save time and stay compliant.
. Employee Operator of a data-driven hiring platform matching candidates
9-May «JobCammander Benefits & Payroll ~ Undisclosed Undisclosed with employers, supported by an affiliate program and hiring
Software resources for better recruitment outcomes.
Human Capital Developer of an employee experience platform providing flexible,
8-May @ Espresa CLEAR Management $22m Undisclosed inclusive global benefits like lifestyle spending, well-being,
Software recognition, and community to boost engagement.
()/ ZEAL Recruiting & Developer of an Al-based hiring platform for screening and
7-May Humanly &% Alumni Ventures Onboarding <$10m Undisclosed scheduling, qualifying candidates and answering questions to
spark Software boost conversion and save recruiter time.
€1 =0 Performance Developer of compensation management software that ties
7-May YPRCTIV O EamvuicnT Management <$1om Undisclosed productivity to pay, manages incentives, and integrates with
[ lightank | Software payroll to control labor costs and retain workers.
Human Capital Developer of a workforce management platform that automates
6-May 1 rIPPLING GIL Management $460m Undisclosed onboarding, offboarding, payroll, and admin tasks to eliminate
Software manual work and streamline operations.
19




HR Tech Investment Activity (5/6)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
Recruiting & = Developer of an enterprise platform that streamlines employee
1-May Boome(ang HAWKTAIL Onboarding Undisclosed Undisclosed lifecycle management and social networking to help HR teams
Software fill roles faster and reduce costs.
Recruiting & = Developer of Al project management software connecting tech
1-May m M Mentovo Onboarding Undisclosed Undisclosed talent with global companies to optimize hiring, boost
Software productivity, and support hybrid work.
Employee

= Developer of an employee communication and engagement

At 17 LTI Engagement & : : : . .
1-May s REALIZATION i Undisclosed Undisclosed platform that personalizes messaging to connect, align, and
fl rstu p e Rgf;gxggn mobilize workers efficiently.
Recruiting & = Provider of Al-powered recruitment services that automate
1-May o TheMountiFund Onboarding Undisclosed Undisclosed resume screening, virtual interviews, and compliance to reduce
Dioneer o Software bias and streamline hiring.
Employee = Developer of a culture platform offering recognition programs,
Engagement & : : : R
29-Apr PEAKSPAN R it $23m Undisclosed milestone tracking, and internal comms tools to boost
et gz(%gx;;:n engagement and reduce turnover.
Recruiting & = Operator of a job search platform for tech career changers,
29-Apr Prentus A inventum Onboarding <$10m Undisclosed offering community support, crowdsourced advice, and curated
Software job listings.
Knosla vent Recruiting & = Developer of an Al-powered internal support platform that
24-Apr X\ Ravenna ok Onboarding $15m Undisclosed automates help desk tasks, onboarding, and approvals to
Founders Co op Software improve virtual workspace efficiency.
! Recruiting & = Developer of an Al-driven human capital intelligence platform
22-Apr HelloSky - True Capital Partners Onboarding <$10m Undisclosed combining behavioral analytics and relationship mapping to
MG\ T s Software predict talent trends and retention risks.
Garreth Wood Performance = Developer of an app-based talent marketplace connecting energy
22-Apr mobluze Shane Management <$10m Undisclosed workers with on-demand jobs, letting them customize
Yz Corstorphine Software preferences and find tailored roles.
Employee = Developer of a payroll infrastructure platform providing APIs to
22-Apr @ salsa ALTOS VENTURES Benefits & Payroll $20m Undisclosed build custom payroll products, embed workflows, and ensure
Software compliance.
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HR Tech Investment Activity (6/6)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
Recruiting & = Developer of AI-powered employee engagement software for
22-Apr WORKST=P LeveL ERIIRRY Onboarding <$10m Undisclosed large frontline workforces, giving HR leaders real-time insights
Software and built-in comms tools.
Recruiting & = Developer of a workforce development platform for the
11-Apr AN\ Onboarding <$10m Undisclosed automotive sector, offering micro-learning, gamified training,
FM CAPITAL Software and mobile skill assessments.
e Human Capital = Operator of a human capital research firm providing workforce
9-Apr | WCFP' M D Management Undisclosed Undisclosed planning, analytics, performance management, and L&D to help
S Software clients stay competitive.
M Workforcei & = Developer of management software using Al, computer vision,
8-Apr logistiview GRAINGER gnﬁggmlgn <$10m Undisclosed and AR to boost frontline productivity with intuitive tasks and
cheduiing collaborative robotics.
Software
. Recruiting & = Developer of an internship platform helping students find, apply
1-Apr intern A= WOLEPOINT Onboarding Undisclosed Undisclosed for, and manage internships with profiles, search tools, and task
Software tracking.
Human Capital .
) - . . = Developer of HR and operations management tools for the
1-Apr ) LesdFostHR gener8tor M;g?tg‘i:;:m Undisclosed Undisclosed automotive service industry, currently operating in stealth mode.
Recruiting & = Operator of a talent marketplace connecting US companies with
1-Apr p ~nte @ Hariem capital Onboarding <$10m Undisclosed qualified Latin workers, ensuring candidate fit without manual
Software screening.
V4 Recruiting & = Operator of an employer branding and candidate engagement
1-Apr pUCK F L E )\ Onboarding Undisclosed Undisclosed platform using short videos to help job seekers showcase skills
CAPITAL Software and stand out.
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IV. Vista Point Advisors Overview & Credentials
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A Truly Unconflicted Approach

Vista Point Advisors is
the leading sell-side
investment bank
exclusively focused on
M&A and capital raising
for founder-led software
and internet companies.

Focus on Founder-Led,
minimally-funded businesses

Unconflicted advice:
exclusively a sell-side advisor

Software and Internet
domain expertise
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VPA Key Metrics

126
TRANSACTIONS
$25 — $500M

TRANSACTION SIZE RANGE

100%
SELL-SIDE TRANSACTIONS

Full Sale
58%

22 27%

INVESTMENT BANKERS CROSS BORDER DEALS

$9.0Bn 14+ Years

TOTAL ENTERPRISE VALUE SENIOR BANKER TENURE

1,600+ 900+

LOIs RECEIVED BUYER RELATIONSHIPS
Strategic

23%

Investment

42% PE Platform

38%

PE-Backed Strategic
39%
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Leading Advisor to Middle Market SaaS Companies

In the past 4 years, here are our results:

49

CLOSED TRANSACTIONS

$4.1B

ENTERPRISE VALUE

8.8x

AVG. ARR MULTIPLE

Undisclosed

investment from

Undisclosed
Ed Tech

Quinbee

acquired by

@5 barbri

:", Channel
A< Mechanics

acquired by

4o Allbound’

¥ VERSATILI
CREDIT

investment from

PSG

imagequix Q
acquired by

I Charlesbank I

& printfection

acquired by

&3 custom
1.‘ INK

(goHapey

investment from

=Pamlico

together

acquired by

/‘ absorb

REC@®RD360

acquired by

Rental

CLEAR LAW INETITUTE

acquired by

TRALIANT

SmartMoving
investment from

A
"\ Mainsadl Fartuers

S swyftfilings
investment from

GREYLION

W Waitwhile

acquired by

aun
ALLEGION 5,8

investment from

PSG i

’s

TimeToPet
acquired by

= DaySmart

Undisclosed

investment from
PSG

. TRAVELNET

SOLUTIONS.

investment from

Leap

investment from

NEXA
A EQUITY

E}element451

Undisclosed

investment from

Undisclosed
FSM Software
21 courseloop
acquired by

Z technology

kantola”

acquired by

TRALIANT

Arborgold
investment from

A
ainsarl Fartners

mni

investment from

A\ TENZING

A INTERNATIONAL

acquired by

gaia

acquired by

ADenium

Q Bulbshare

acquired by

®-

=\ SUMOQUOTE

acquired by

PJobNimbus

e

KEYZALCT

acquired by

volaris +

= 2
wa suralink

investment from

LUMINATE

acquired by

@ PRICE

atr|smact e

acquired by

OAKLINE

[FROOFLINK

acquired by

w SalesRabbit

Posrerl lite

investment from

NORWEST

conle.
FormSwift
acquired by

<2 Dropbox

acquired by

actabl

ContentKeeper
acquired by

impero

/Travel
Insurance
Com

acquired by

R31SC

raterf)

investment from

=i

ELSEWHERE

¢r‘ listiplan
investment from

A\ | £AD

HuntStand

acquired by

GS

OUTDOORS

(2 ListReports

acquired by

A MBS Highn

% cle
acquired by

VENCAPITAL
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For Founders

Learn More

Perspectives Learn More Insights
Saa$S Founder Focus in an Election The Do's and Don'ts of Sell-Side Due |
To Exit

Year: Separating Hype from Market
Wh).f Hire an Investment Banker When | AVISTA POINT ADVISORS. PODCAST
Selling Your Company

The Pitfalls of Prematurely Sharing
Data with Investors

Transaction Options: Minority vs.
Majority vs. Full Sale

The Reason So Many Private Equity

Firms Call You Learn what every technology founder needs

to know as they grow their business towards
an eventual M&A transaction.

S Transaction Options:

Why Do S0 Many Minority vs. Majority

Yo Fod e In this podcast, Mike Lyon from Vista Point
" Advisors chats with tech founders and the

Michael Lyon

MictoslLyoo VPA team to address questions like:

VISTA POINT ADVISORS

VISTA PGINT ADYISORS . e [ 1 o o

L N - What is the process for selling a software or
internet business?

- What drives the valuation of a SaaS
business?

- What are my different transactions
options?

- And more

The Path Episode 1 | The Entrepreneur’s

.Jo Exit
Listen On:

@ Spotify
Keeping Buyers Competitive Reaching a High Valuation Through
Through Non-Exclusive Diligence Strategic Positioning Apple Podcasts

By: Jonathan Pototschnik By: Jake Harrington

Co-Founder, Service Autopilot Founder, On-Site
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Software & Internet M&A Advisory

Founder-Led Focus
Unconflicted Advice

vistapointadvisors.com




