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Executive Summary

Sector Overview

Q4 2025 Report Themes

= As of 2025, the Global Human Resources Technology sector (“HR
Tech”) market is set to grow from $40b in 2025 to $63b by 2030,
growing at a CAGR of 9.4%.

= HR organizations are focusing on efficiency and cost discipline,
investing in platforms that streamline workflows, improve data
accuracy, and deliver clear, measurable ROL.

= Companies are prioritizing skills visibility, workforce planning,
and employee self-service tools to manage hiring uncertainty, close
talent gaps, and support more flexible workforce models.

HR Tech Companies Performance* M&A Transactions

28

=

Organizations are shifting from broad HR tech expansion to
targeted investments that improve efficiency, workforce
visibility, and measurable business outcomes.

HR Tech M&A remained active in Q4 2025, with deal flow
concentrated in Al-enabled recruiting, workforce analytics,
employee experience, and core HCM platforms as
consolidation continued.

Investment activity favoured scaled HR tech platforms with
clear Al monetization and strong revenue visibility, reflecting
disciplined capital deployment and a focus on durability over
growth at any cost.

Private Funding Transactions

— S&P 500 79.0%
— NASDAQ Comp 123.8%
— HR Tech 15.4%
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Select Key Players in HR Tech
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Industry Trends and Outlook (1/2)

Global HR Tech Market Size ($b)

= The HR Tech market is rapidly growing in 2025, driven by Al tools that automate

hiring, reviews, and career development.

= Organizations are shifting from fragmented HR systems to consolidated,

interoperable platforms, enabling real-time analytics and agile decision-making.

= Many companies are planning to increase spending on HR tech, especially Al-enabled

solutions that power recruitment, analytics, and workforce planning.

= HR and IT functions are expected to work more closely in 2026 as systems converge
and data flows become critical for analytics, experience platforms, and Al operations.

2025 Outlook Trends

o $63
CAGR: 9-3 5/"3 $58
sas 348
$4o I I I
2025 2026 2027 2028 2029 2030

Talent Intelligence Becomes Core HR Platform

Talent intelligence platforms centralize workforce data to track skills,
talent trends, and availability, becoming essential for workforce
planning and informed hiring decisions.

Shift from AI Awareness to AI Execution

Employers are moving from Al experimentation to operational use,
focusing on governance, workflow integration, and delivering
measurable outcomes from Al initiatives.

Skills-First Hiring Becomes Standard
Organizations are shifting to skills-based hiring, using skills

Hybrid & Cloud-Based HR Platforms
Companies rely on cloud-based HR systems to support remote and

improving hiring decisions, and enhancing candidate experience through
predictive analytics, smart screening, bias reduction, and Al chatbots.

taxonomies and internal mobility platforms to improve job matching, 2K hybrid work while enabling payroll, employee self-service, learning,
reskilling, and talent redeployment. and collaboration tools.
/ . . . . .
. Al & Machine Learning in Recruitment Employee Experience Platforms
* Al and machine learning are reshaping recruitment by automating tasks, P Employee experience platforms unify learning, feedback, and wellness

tools to improve engagement, productivity, and overall workforce well-
being.

ROI & Cost Discipline

Organizations are moving away from feature-heavy HR tech and
prioritizing solutions that demonstrate clear business impact,
measurable value, and strong return on investment.

More Personalized HR Self-Service

Modern HR self-service tools provide personalized dashboards, Al
assistance, and tailored recommendations to empower employees and
reduce administrative workload.
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Industry Trends and Outlook (2/2)

HR Technology Priorities vs. Current Capability Gaps

57 53 | Workforce shaping for the next three

46 years has the highest future importance
39 36 o1 0
31 32 but low current capability, creating the
2 28 27 0
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I while current capability stands at only

Future Importance (%) [l Current Capability (%) M Gap (%) 28%, resulting in a sizable 25% gap.

Key HR Technology Adoption & Investment Trends

of organizations use automated screening tools to
speed candidate evaluation and improve hiring
efficiency and consistency.

of companies are moving to SaaS or hybrid cloud
HR systems by early 2026, with half going fully SaaS
and replacing legacy platforms.

of HR departments use chatbots to handle employee
inquiries and provide faster, more efficient
support.

of companies have reduced their time-to-hire by
implementing Al-based candidate screening.

Compliance and Regulatory Changes in HR Tech

O We.lge IR L Eo 8 EAIE]  New pay transparency laws across several U.S. states in 2025 require employers to include salary ranges in job postings, pushing
2 Drive HR Tech Changes HR tech systems to enable automated pay disclosure, tracking, and compliance reporting.

Payroll a.pd Compl.iance Compliance in payroll, time tracking, and worker classification is tightening, pushing HR tech vendors to add automation, tools,
&% Complexity Intensifies and I-9 (Work authorization) recordkeeping.

<><> Al Regulation Drives HR Growing state and federal regulation in 2025 is increasing Al compliance demands in HR, requiring bias audits, transparency,
+ Tech Compliance and documentation amid evolving federal standards.
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Public Companies Performance (1/3)

Select HR Tech Public Companies Constituting the Public Index
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Public Companies Performance (2/3)

Q4 2025 showed a widening gap between HR Tech and broader markets. While major indices rose on large-cap and AI momentum, HR Tech

investors weighed Al-driven disruption risks, prompting a rotation toward scaled, profitable platforms with clear AT monetization and a focus on

efficiency and durable growth heading into 2026.

I I
I lagged amid valuation resets, slower hiring, and cautious enterprise software spending. Public SaaS multiples also came under pressure as :
|

I I

Index Growth 2024 Q4 24 Q4 25
HR Tech 23.8% 8.1% (16.8%)
S&P 500 24.0% 3.0% 16.6%
NASDAQ Composite 30.8% 7.8% 20.5%

q o g g 5.9 HR Tech growth, previously stalled by
Affer.ttihe COVlll(l-:Q :lllnfttim {“gl:lgl pollc}es artld HtR economic uncertainty, is rebounding as
gftlgl;l{; '%e:;lar ¢t saturation led to lower Investments companies invest in digital solutions

March 2020 marked the
market crash's low point

COVID-19 lockdowns drove remote work, boosting turnover and onboarding needs,
and demanding stronger HR infrastructure

Nasdaq
Composite

S&H 500

HR Tech

Stagnant hiring and layoff risk
reduced growth expectations,
pressuring payroll, HCM,
recruiting, and learning tech
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Public Companies Performance (3/3)

EV/Revenue (LTM)

7.3x Median: 2.4x
6.2x 5.9x
5.1x 5.1x
4.3x
3.2x 3.1x
24x  24x  21x i3 i3
Sx o X 1 g7x oex 0.6x
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Revenue Growth (LTM)
Median: 6.5%
69.9%
12.4% 7.6% 13.2% 5.0% 9.5% 6.3% 6.6% 9.1% 7.7% 2.4% 1.2% 1.2% 6.5%
(1.8%) (3.6%) (0-4%)
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EV/EBITDA (LTM)
44.6x Median: 17.6x
27.6x
23.1x 22.3x
20.2
15.4x 17.6x 16.2x  19-1x X 14.8x 15.5x
6.9x 8.0x
0.0x 0.0x 0.0x 0.0x
mecrmy  dayfoces 00 £59 poylocity  PIYCIM  Phecqur Favmbede: docebo D2L olight iI“KALTURA oilisef®  Brinet Udemy  coursera
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HR Tech M&A Activity (1/6)

|
| HR Tech M&A activity stayed strong in Q4 2025, with record deal volumes but more moderate overall deal values. The market shifted toward '

I frequent, strategic bolt-on acquisitions across Al-driven recruiting, talent intelligence, employee experience, and core HCM platforms. Strategics
I led activity, with financial sponsors selectively active, signalling continued consolidation momentum in HR Tech heading into 2026.

Historical Q4 M&A Summary

$6,071

14 $1,000
» ° _
$33
$75 [ ]
Q4 2020 Q4 2021 Q4 2022 Q4 2023 Q4 2024 Q4 2025
s Deal Value ($m) Deal Count
Annual M&A Summary

$21,901

$7,092

2020 2021 2022

mmm Deal Value ($m)

2023 2024 2025

- Deal Count
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HR Tech M&A Activity (2/6)

Most Active Buyout Investors

Active Investors from Q1 2019 — Q4 2025

# of New

Company Name Investor Type TR T

Notable Investments
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HR Tech M&A Activity(3/6)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description

e @ouer  dcae  SEE Uil Undisdoed  * Do ofabealies saffog markeplacecomectig
25-Dec oy Human Capital Undisclosed Undisclosed PEO provi.der offering HR and co.mplia.nce sol}ltions to reduce

Management costs and improve efficiency for financial services.
Wb smaeeo teald NSNS Undiwod  Undisdoed  * Dloverolincalycaorioh tladorm desgned o comec
09D paokeer  Osdlwel OIS Unisdowd  Undisdosed  * Dovdoperofadondbuselleaming eohnology designed o
e wmemmm Soesec NS Unioed  Undisdosod | Depper o sening st platorn desgned o ateac
owde  gRa  Fhndem  NTUUEY  undiowd  Unsded * Piderofsioh s o doigned o comect mployers
osDec  eves  MBaresDev OIS Undisded  Undisdmed * QReTorofanemploseo cuationlatorm nended o holp
e e MAKO  SSTUUEE Undiwdosed  Undiwlosd * Devlperofadoud baedapplcat commuication syt fr
o @Spver  Euips  LIOT Unsdmed  Udiosed * Deperofavoklovauomatonplator for GT cams,
ssNov PRl FMIC:  Goess  Undisdosed  Undisdosed " e toserve toh companicy siobaly
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HR Tech M&A Activity(4/6)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
20-Nov Symba Lfe { [O lée;ctl)'g ::I}(Iillgng Undisclosed Undisclosed g};::i;?:;;gig I:p};;g;}tligelzzflfi%rgi(t)(g);lrizﬁge and improve
toNov  Loursca tomupon G ing  Undisdosed  Undisclosed maltlimgual, and interactive learning materiale
18-Nov £ Sugarwork B3 Onchr Al b huat v fde;fl(;;r:;r;i Undisclosed Undisclosed ﬁ;ﬁ}%‘;ﬁigiﬁ: Iﬁ;@gzzgiec}lmbg}’ platform designed to
17-Nov n) | VALY EQuUIFAx Pregéﬁgﬁi?ent Undisclosed Undisclosed gﬁ;ﬁﬁ;ﬁ:ﬁfﬁg}ﬁ;’?jﬁd platform automating income and
13-Nov ) DrightHire zoom %?gg:;glgng Undisclosed Undisclosed ﬁ;ﬁ})?;getrhzf}fi?iKg;ﬁsx;fltenigence platform designed to help
Coonder UMY Unianed  Unisea* Il ol ot o s v
12-Nov GRANTSEEKER & FLUXK Hﬁ;ﬁ;‘;ggﬁé‘ﬁl Undisclosed Undisclosed s‘fzggﬁiigfﬂif;gg; ﬁ;:él;cfll:}g?ieomnglrl;fﬁgsftware that
07-Nov O bitwage ;a.,gf;n., BeneEfrlrt? }z(z)}l;z;rou Undisclosed Undisclosed fvf)oriiitrllegrtgi Ipl)gzroll services intended to manage growing remote
o B UKG MRS e e Deleprefignlns um s oy dsne
oo Quedbt g IO i vndsed " Tl o i, d e e
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HR Tech M&A Activity(5/6)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
B i Corporate : . Developer of an online specialized training software designed to
31-Oct (&) CoreAcademy I AStustel ights Learning Undisclosed Undisclosed improve education for senior home care professionals.
- Human Capital . . Developer of a compensation platform designed to combat pay
29-Oct e Pequity @ Management Undisclosed Undisclosed inequality and help de-complicate compensation.
Workforce . . .
28-Oct N+ Onarell LovelUp Management &  Undisclosed Undisclosed Operator of an employment platform designed to increase shift
il Finance Scheduling worker retention.
_ e . Human Capital . . Developer of HR tech data management systems for client
24-Oct <l GRAVITY Management Undisclosed Undisclosed tracking and grant management in public agencies.
B . . ) Performance . . Developer of productivity software intended to support
23-Oct ¥pt|0k ‘.Ell.'"ﬂ.ﬁ.f- Management Undisclosed Undisclosed performance management and employee engagement.
Workforce i
22-Oct $ m Management & Undisclosed Undisclosed D e\(eloper Of labor apd productivity management software for
o Scheduling agriculture, integrating HR, payroll, and logistics.
Ent;:;rgizes
15-Oct G‘ T — Human Capital Undisclosed Undisclosed Provider of HR and civil rights tech services to enhance decision-
GOVETRIW e e Management making and support federal organizations.
15-Oct - : o , 4 Corporate Undisclosed Undisclosed Developer of an HR tech learning platform offering analytics and
Al WORKRAMF iR Learning integration to enhance employee and customer education.
14-Oct St kers m P— Pre-Employment Undisclosed Undisclosed Developer of Al-enabled assessment tools designed to improve
Screening the way companies hire hourly employees.
Workforce Developer of a cloud-based HR tech platform f i
11-Oct Warkly e clockstar Management & Undisclosed Undisclosed Jeveloper ol a cloud-base tech platiorm for automating
Scheduling time and attendance management for SMEs.
15
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HR Tech M&A Activity(6/6)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
~ ) s Pre-Employment : . Developer of a digital screening platform intended to change the
09-Oct ﬁj Qualifi ﬂ Humanly Screening Undisclosed Undisclosed hiring experience with on-demand phone interviews.
-~ Qo Human Capital . . Developer of human capital management software designed to
07-Oct Crrternion oC . Management Undisclosed Undisclosed comprehensively manage payroll and recruiting.
07-Oct ~ Chearod Recruiting & Undisclosed Undisclosed Provider of Salesforce-based HR tech services for recruiting,
HESEP B e Onboarding onboarding, and credential management.
-~ Recruiting & . Developer of a recruitment assistant application designed to
07-Oct PARADOX workday. Onboarding $1000m Undisclosed screen candidates and simplify the job search process.
. Recruiting & . . Developer of a HR platform using recruiter-generated videos to
- W b . . .. .
01-Oct i Providersoks BEGNLY Onboarding Undisclosed Undisclosed help physicians find jobs and engage with employers.
01-Oct o X Recruiting & Undisclosed Undisclosed Developer of an online platform connecting companies with a
. SHIEREi Onboarding community of vetted professional women.
. Employee . . Operates as a full-service payroll and human capital
- HCONKANY
01-Oct s ,,mn@ (VB Benefits & Payroll Undisclosed Undisclosed management company.
Median $1000M NA
16
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HR Tech Investment Activity (1/7)

HR Tech investment stayed steady in Q4 2025, with investors maintaining a disciplined focus on quality, scalability, and proven execution. Venture !
and growth capital concentrated around established, Al-enabled platforms demonstrating strong revenue visibility and operational efficiency. '
Although overall deal volume remained measured, capital deployment into scaled businesses signalled sustained confidence in sector !
fundamentals. Investors continue to favour durable enterprise value, recurring revenue models, and differentiated technology as the primary ,
drivers of selective funding momentum. |

r—-—-----

Historical Q4 Financing Summary

$2,389

m $1,359
46 48

52
$442 m
$221 $224 $177
_ | | I
Q4 2020 Q4 2021 Q4 2022 Q4 2023 Q4 2024 Q4 2025
s Deal Value ($m) Deal Count
Annual Financing Summary
$6,487
410 394

$4,021\
2

265
58 T $1,779
$1,769 188
$1,293 $901 107
2020 2021 2022 2023 2024 2025
s Deal Value ($m) —Deal Count
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HR Tech Investment Activity (2/7)

Most Active Minority Investors

Active Investors from Q1 2019 — Q4 2025

# of New

Investments Notable Investments

Company Name Investor Type

Gaingels £ Venture Capital 46 Aahily conrrm  dotopecple o H0lly Mogul rovo NoOxXx swarm
PeopleTech Venture Capital 35 Aahilyy chezie ES‘T,;,‘L'E"’ eqtble mosey wONT UP b~ e ¥ Twill

A Awmni Ventures Venture Capital 34 ASSEMBLY BACCHN Fumanly »:m.. reveliv bius Toces VEROSHIL_S
& rounoens ruso Venture Capital 25 ' Lottice Onaroll wmEsunG  Scarthlight @ Segg traba worbsream
e DIMACANTAL Venture Capital 22 T resrwox Tiammr M vencon Nayya  =paraform @remotBam. 2 Simplify  wodsroom
seM Venture Capital 20 A= QLLAYHE  Lewand QHREL Triulies @ Qualifi “Srkberry e
Aocel Venture Capital 19 checkr ¥ Gem *d knoetic Modemloop n remote 8 Scohlight £ UpSmith

ens Venture Capital 19 Ashby F hnch =foutain  karat” + wamwson  Nayyo Elake2
FRGTORAL Venture Capital 18 Worossona ) karat” % Lottice AONOP  Ppermevos wulllouwsd W:!M '
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HR Tech Investment Activity (3/7)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
) H Recruiting & . Operator of an online marketplace connecting workers with
30-Dec @‘75@ y L Onboarding <$10m Undisclosed flexible hospitality job opportunities.
L
Recruiting & . Developer of a healthcare staffing platform designed to connect
- L ad < . . . .
18-Dec COMmIRCt RN i Onboarding <$10m Undisclosed care providers with vacant job openings.
_ Recruiting & : Developer of a talent platform intended to help hire crypto-
15-Dec - SQUAD e Onboarding <$10m Undisclosed native developers.
: LNC Employee . Developer of employee benefits software designed to ensure a
09-Dec Benvve AFTXERS Benefits & Payroll $50m Undisclosed healthy workplace.
Workforce Developer of a workf t platform designed t
05-Dec 1 PR LING L unlimited Management & Undisclosed Undisclosed eveloper ol a workiorce management platiorm designed to
Scheduling eliminate the administrative work of running a company.
01-Dec BOOA Dhuna Recruiting & Undisclosed Undisclosed Developer of an employee referral hiring platform designed to
IR 1 Vinures Onboarding streamline the recruiting process.
) T Pre-Employment . . Developer of a labor-management platform designed to vet new
01-Dec i : Screening Undisclosed Undisclosed hires and existing craftworkers.
) - Human Capital . . Provider of PEO procurement and comparison services to
01-Dec m /V{-) 9 Management Undisclosed Undisclosed support HR and payroll decisions.
_ Recruiting & : : Developer of an Al-powered hiring software designed to
01-Dec T e vente Onboarding Undisclosed Undisclosed streamline talent acquisition.
o
21-Nov ST e Pre-Employment <$10m Undisclosed Developer of an interview automation platform designed to
= (e =, == Screening support reinforcement learning for information extraction.
19
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HR Tech Investment Activity (4/7)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description

g o Recruiting & . Developer of an on-demand dental staffing marketplace designed
17-Nov goiy .W LONG R ¢ Onboarding $45m Undisclosed to connect dental offices and licensed professionals.

R —— L CROOVER Recruiting & . . Operator of a talent matching platform intended to connect
16-Nov anitary Tatest (f A Onboarding Undisclosed Undisclosed growing companies with pre-vetted, skilled remote workers.

_ B a1 1 S Human Capital : Developer of a compliance automation platform designed for
14-Nov ¥ AUDR Haleaen Management <$10m Undisclosed human resources auditing purposes.
14-Nov AL 3 [ Performance Undisclosed Undisclosed Developer of an employee well-being and engagement analytics

FAITH- ! Management platform to boost workforce retention and performance.
10-Nov foor e —— Recruiting & Undisclosed Undisclosed Developer of an Al-powered talent discovery platform designed
< ! Onboarding to connect directly to job candidates.
10-Nov P e A LTLEVESTRALS Recruiting & Undisclosed Undisclosed Developer of a recruitment platform intended to manage various
A ! Onboarding service industry needs.
05-Nov M:ggrlgggi & Undisclosed Undisclosed Developer of a workforce management platform designed to
5 ecaatons G‘ Sipese Sch%duling streamline complex processes.

_ - Recruiting & . . Developer of an online recruitment platform for networking,
05-Nov @ e SRR Onboarding Undisclosed Undisclosed career advancement, and law firm research.

§ . Recruiting & : Developer of an Al-powered platform for talent matching to
04-Nov adept ID @axeas e an Onboarding $34m Undisclosed connect people with the right jobs.
04-Nov A0RA. COM "'gy:’,, — - Recruiting & Undisclosed Undisclosed Developer of an AI-basgd recruitment software designed for

é e - Y Onboarding human resource operations.
20
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HR Tech Investment Activity (5/7)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description

_ - i op Human Capital : . Developer of employee pay recommendation software to improve
03-Nov O PayStordords coD Management Undisclosed Undisclosed pay equity and link compensation to performance.

R Performance . . Developer of an employee advocacy platform for companies to
01-Nov NEVI MR LSELS D Management Undisclosed Undisclosed collect, manage, and publish employee-generated content.

_ . Vo Recruiting & : : Developer of an Al-powered recruitment platform to connect
01-Nov jumptisn ‘\";‘_‘)’ Onboarding Undisclosed Undisclosed talent with businesses through efficient hiring workflows.

Workforce . - . .
01-Nov Mach . Management & Undisclosed Undisclosed Developer of a personal assistant application designed to provide
~ Magnc Cl Scheduling a team of remote workers to businesses.

R Corporate . . Developer of a workforce development software designed for

01-Nov Invest i Learning Undisclosed Undisclosed improving access to employment and digital skills.
‘Work with MAIA

_ _ _ Recruiting & : : Operator of a credential management service and job platform

o1-Nov O 3Al.E Onboarding Undisclosed Undisclosed connecting providers with opportunities without recruiter spam.
40 Recruiting & . . Developer of an Al-powered career matching platform

- 8

o1-Nov SIO‘YBUP*’ % e Onboarding Undisclosed Undisclosed connecting skilled workers with manufacturing employers.
Workforce Developer of cloud-based HR software f ing empl
28-Oct asors ) TRAM ICHITE Management & Undisclosed Undisclosed eveloper ot cloud-base soltware Ior managing employee
- Worririees Scheduling leave of absence in-house.

-~ o 2 Recruiting & : Developer of an Al-powered hiring platform to streamline the

27-Oct M MERCOR ! Onboarding $350m Undisclosed hiring process for candidates and companies.
R Recruiting & . . Developer of integrated hiring and recruitment software

- - 2% LILU? YERTUEES

26-Oct SCalLls 7 LI : Onboarding Undisclosed Undisclosed intended for employment workflow management.
21
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HR Tech Investment Activity (6/7)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
~ = Arvdcam Recruiting & : Developer of a candidate relationship management platform to
21-Oct = finclon SLW Onboarding $51m Undisclosed empower talent teams in building companies.
-~ “ERGE Recruiting & : Developer of a healthcare hiring platform designed to connect
17-Oct & caredam LomGEvVnaT Onboarding $10m Undisclosed clinicians with permanent job opportunities.

Workforce Developer of a global workf t platform designed
16-Oct deel COATUE Management & $300m Undisclosed P eveloper ol a global worklorce management platiorm designe
. - Scheduling or businesses hiring international talent.

Workforce
15-Oct Wy s Management & Undisclosed Undisclosed Developer (?f a workforce management platform to address
YaROID ¥ PUTFGIN Scheduling challenges in healthcare and life sciences.
09-Oct : 2 RO Recruiting & <$10m Undisclosed Developer of a networking and recruitment platform connecting
A el Onboarding employers, social enterprises, and untapped communities.

. Recruiting & : Operator of a social networking platform connecting live event
08-Oct (rH Yy | +* P, Onboarding <$10m Undisclosed professionals with employers in the industry.

) . i Pre-Employment : Developer of a test management platform to evaluate candidate
08-Oct iy Mﬂ“ oV Screening <$10m Undisclosed responses for finance and VC-backed startup roles.

. ) Pre-Employment . Developer of a record management platform to automate
08-Oct | Trans BranTermA Screening $15m Undisclosed employment and income verification for HR departments.

. Human Capital : Provider of human capital management consulting services
08-Oct 7 RN Management $32m Undisclosed intended to support organizations globally.

~ — . Recruiting & . Developer of an Al-powered automation platform designed to
07-Oct <l alita »SCRA Onboarding <$10m Undisclosed streamline post-acute care hiring and admissions.
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HR Tech Investment Activity (7/7)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
B .? . . Recruiting & . = Developer of an Al-powered hiring software designed to
01-Oct PR ‘ Onboarding <$10m Undisclosed streamline talent acquisition.
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IV. Vista Point Advisors Overview & Credentials
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A Truly Unconflicted Approach

Vista Point Advisors Is
the leading sell-side
investment bank
exclusively focused on
M&A and capital raising
for founder-led software,
internet, and Al
companies.

Focus on Founder-Led,
minimally-funded businesses

Unconflicted advice:
exclusively a sell-side advisor

Software and Internet
domain expertise

25
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VPA Key Metrics

136 22 27%

TRANSACTIONS INVESTMENT BANKERS CROSS BORDER DEALS

$25 — $500M $11B 15+ Years

TRANSACTION SIZE RANGE TOTAL ENTERPRISE VALUE SENIOR BANKER TENURE

100% 1,600+ 900+

SELL-SIDE TRANSACTIONS LOIs RECEIVED BUYER RELATIONSHIPS
Strategic

23%

Investment

42% PE Platform

38%

Full Sale
58%

PE-Backed Strategic
39%
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Leading Advisor to Founder-Owned Technology Companies

In the past 4 years, here are our results:

ROCPELE 5] bonsai $ Exercize Hostfully Undisclosed PSESTRAX
acquired by acquired by acquired by investment from acquired by investment from investment from
R ssesrstit|  ZOOIM | W doxks’ | s | contipey | Undisclosed | oo i
Real Estate
52 B eeHagy W Waitwhile otripeas® | | (I,
C LO S E D TRAN SACT I O N S acquired by investment from acquired by investment from acquired by acquired by acquired by
- Pamlicn N
kuml =Pamlico aeson 0 _B‘atxl:lawk @Iw-uu CAKLINE 82 ISC
Quinbes tagethor 5 @cousecon | DRuibehare | Eroorumk | rater )
acquired by acquired by investment from acquired by acquired by acquired by investment from
—
$ 3 n i B ié barbri /‘ cbsorb I’S( “ vechnalcgy @ E‘Q SokesRatAt 5’[’
ENTERPRISE VALUE o 1 - ol
g Mechames i LS Fimihobe “antola 4 SUMOQIOT Postrmnd [ie # viplan
acquired by acquired by acquired by acquired by acquired by investment from investment from
O Albound Rental ® Cuy St £ RaLIAN P ol Nimbas NORWEST A LEAD
9 1 x =4 '-f:_" ‘:I’HI CIPaE AW Undisclosed eNL'J w&J <y FormSwift g
n - KEVRACT Fowy S1omd
AVG AR R M U LTI P L E investment from acquired by investment from investment from acquired by acquired by acquired by
l)h‘.l ﬂ TRALIAN l)-\(_—l' " Awa dtwre voloris * g Dwmx }' enTaen
aronarts | inaoequix@ | smartmoving i IRAVELNEY mm = suroknk
acquired by acquired by investment from investment from investment from investment from acquired by
T Pl bedenkd | A sty . . TENZING EURUNAS actabl
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For Founders

Pers peCtiveS Learn More | nSig hts Learn More

F005 Foandey Fodas i on Bevison Toa D0e ano Don'ts of So kS do Duw .
Yo Segaratihn Hypa fram Narket Dilgence o X'

The Pitha s of Aamonrds Sl ng Wiy Hee an bivesionm Backa When | AVIGIA POINT APMGORG PODCAGT
Data with Iraestors Zeling Your Company
T Resscn 5o Naey Friare Couky Rmomnciicn Qpkcox Miociy.. o
Famee Cul fou —r Wajusitorons. aulh ke b2 Learn what every technology founder needs
o T to know as they grow their business towards
o R an eventual M&A transaction.
A g e M B "
il In this podcast, Mike Lyon from Vista Point

— Advisors chats with tech founders and the

Vdad e - . .
' - VPA team to address questions like:

(MILPE Rk

- What is the process for selling a software or

internet business?
- What drives the valuation of a SaaS
business?
- What are my different transactions
options?
- And more
The Path fpisecie 1 | The Inreprener s
JoExr
Listen On:

& spotity

Keeping Buyers Competitive

Through Non-Exclusive Diligence Strategic Positioning ) Aevle Feocasts
By: Jonathan Pototschnik By: Jake Harrington
Co-Founder, Service Autopilot Founder, On-Site
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Software, Al, & Internet M&A Advisory
Founder-Led Focus

Unconflicted Advice
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