MARKET UPDATE
Q42025

HR Tech

VISTA POINT ADVISORS



|. Executive Summary



Executive Summary

Sector Overview Q4 2025 Report Themes

= As of 2025, the Global Human Resources Technology sector (“HR
Tech”) market is set to grow from $40b in 2025 to $63b by 2030,
growing at a CAGR of 9.4%.

= HR organizations are focusing on efficiency and cost discipline,
investing in platforms that streamline workflows, improve data
accuracy, and deliver clear, measurable ROL.

= Companies are prioritizing skills visibility, workforce planning,
and employee self-service tools to manage hiring uncertainty, close
talent gaps, and support more flexible workforce models.

Organizations are shifting from broad HR tech expansion to
m targeted investments that improve efficiency, workforce
visibility, and measurable business outcomes.

HR Tech M&A remained active in Q4 2025, with deal flow
concentrated in Al-enabled recruiting, workforce analytics,

@ employee experience, and core HCM platforms as
consolidation continued.

Investment activity favoured scaled HR tech platforms with
clear Al monetization and strong revenue visibility, reflecting

—» disciplined capital deployment and a focus on durability over
@ growth at any cost.

HR Tech Companies Performance* M&A Transactions Private Funding Transactions

— S&P 500 79.0% 107
— NASDAQ Comp 123.8% 410
— HR Tech 15.4%
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Select Key Players in HR Tech

Workforce Management & Scheduling Software
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Industry Trends and Outlook (1/2)

Global HR Tech Market Size ($b)

= The HR Tech market is rapidly growing in 2025, driven by Al tools that automate

hiring, reviews, and career development.

= Organizations are shifting from fragmented HR systems to consolidated,

interoperable platforms, enabling real-time analytics and agile decision-making.

= Many companies are planning to increase spending on HR tech, especially Al-enabled

solutions that power recruitment, analytics, and workforce planning.

= HR and IT functions are expected to work more closely in 2026 as systems converge
and data flows become critical for analytics, experience platforms, and Al operations.

2025 Outlook Trends

o $63
CAGR: 9-3 5/"3 $58
sas 348
$4o I I I
2025 2026 2027 2028 2029 2030

Talent Intelligence Becomes Core HR Platform

Talent intelligence platforms centralize workforce data to track skills,
talent trends, and availability, becoming essential for workforce
planning and informed hiring decisions.

Shift from AI Awareness to AI Execution

Employers are moving from Al experimentation to operational use,
focusing on governance, workflow integration, and delivering
measurable outcomes from Al initiatives.

Skills-First Hiring Becomes Standard

Organizations are shifting to skills-based hiring, using skills
taxonomies and internal mobility platforms to improve job matching,
reskilling, and talent redeployment.

b

89,
80
19

Hybrid & Cloud-Based HR Platforms

Companies rely on cloud-based HR systems to support remote and
hybrid work while enabling payroll, employee self-service, learning,
and collaboration tools.

Al & Machine Learning in Recruitment

* Al and machine learning are reshaping recruitment by automating tasks,

improving hiring decisions, and enhancing candidate experience through
predictive analytics, smart screening, bias reduction, and Al chatbots.

AWK

GHR

Employee Experience Platforms

Employee experience platforms unify learning, feedback, and wellness
tools to improve engagement, productivity, and overall workforce well-
being.

ROI & Cost Discipline

Organizations are moving away from feature-heavy HR tech and
prioritizing solutions that demonstrate clear business impact,
measurable value, and strong return on investment.

More Personalized HR Self-Service

Modern HR self-service tools provide personalized dashboards, Al
assistance, and tailored recommendations to empower employees and
reduce administrative workload.
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Industry Trends and Outlook (2/2)

HR Technology Priorities vs. Current Capability Gaps

57 53 | Workforce shaping for the next three

46 years has the highest future importance
39 36 o1 0
31 32 but low current capability, creating the
2 28 27 0
S5 5 8 8 largest gap of 32%.
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I while current capability stands at only

Future Importance (%) [l Current Capability (%) M Gap (%) 28%, resulting in a sizable 25% gap.

Key HR Technology Adoption & Investment Trends

of organizations use automated screening tools to
speed candidate evaluation and improve hiring
efficiency and consistency.

of companies are moving to SaaS or hybrid cloud
HR systems by early 2026, with half going fully SaaS
and replacing legacy platforms.

of HR departments use chatbots to handle employee
inquiries and provide faster, more efficient
support.

of companies have reduced their time-to-hire by
implementing Al-based candidate screening.

Compliance and Regulatory Changes in HR Tech

O We.lge IR L Eo 8 EAIE]  New pay transparency laws across several U.S. states in 2025 require employers to include salary ranges in job postings, pushing
2 Drive HR Tech Changes HR tech systems to enable automated pay disclosure, tracking, and compliance reporting.

Payroll a.pd Compl.iance Compliance in payroll, time tracking, and worker classification is tightening, pushing HR tech vendors to add automation, tools,
&% Complexity Intensifies and I-9 (Work authorization) recordkeeping.

<><> Al Regulation Drives HR Growing state and federal regulation in 2025 is increasing Al compliance demands in HR, requiring bias audits, transparency,
+ Tech Compliance and documentation amid evolving federal standards.
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Public Companies Performance (1/3)

Select HR Tech Public Companies Constituting the Public Index
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Q4 25 HR Tech Companies Performance
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Public Companies Performance (2/3)

efficiency and durable growth heading into 2026.

I Q4 2025 showed a widening gap between HR Tech and broader markets. While major indices rose on large-cap and AI momentum, HR Tech !
I lagged amid valuation resets, slower hiring, and cautious enterprise software spending. Public SaaS multiples also came under pressure as !
I investors weighed Al-driven disruption risks, prompting a rotation toward scaled, profitable platforms with clear Al monetization and a focus on :
I

Index Growth 2024 Q4 24 Q4 25
HR Tech 23.8% 8.1% (16.8%)
S&P 500 24.0% 3.0% 16.6%
NASDAQ Composite 30.8% 7.8% 20.5%

HR Tech growth, previously stalled by

After the Covid-19 shift in hiring policies and HR economic uncertainty, is rebounding as
By 3 5 5
%):tlglil{tll{e;,e :;larket saturation led to lower investments companies invest in digital solutions

March 2020 marked the
market crash's low point

COVID-19 lockdowns drove remote work, boosting turnover and onboarding needs,
and demanding stronger HR infrastructure

Nasdaq
Composite

S&H 500

HR Tech

Stagnant hiring and layoff risk
reduced growth expectations,
pressuring payroll, HCM,
recruiting, and learning tech
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Public Companies Performance (3/3)

EV/Revenue (LTM)
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5.1x 5.1x
4.3x
3.2x 3.1x
24x  24x  21x i3 i3
Sx o X 1 g7x oex 0.6x
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(1.8%) (3.6%) (0-4%)
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27.6x
23.1x 22.3x
20.2x
15.4x 17.6x 16.2x  19-1x 14.8x 15.5x
6.9x 8.0x
0.0x 0.0x 0.0x 0.0x
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HR Tech M&A Activity (1/6)

|
| HR Tech M&A activity stayed strong in Q4 2025, with record deal volumes but more moderate overall deal values. The market shifted toward '

I frequent, strategic bolt-on acquisitions across Al-driven recruiting, talent intelligence, employee experience, and core HCM platforms. Strategics
I led activity, with financial sponsors selectively active, signalling continued consolidation momentum in HR Tech heading into 2026.

Historical Q4 M&A Summary

$6,071

14 $1,000
» ° _
$33
$75 [ ]
Q4 2020 Q4 2021 Q4 2022 Q4 2023 Q4 2024 Q4 2025
s Deal Value ($m) Deal Count
Annual M&A Summary

$21,901

$7,092

2020 2021 2022

mmm Deal Value ($m)

2023 2024 2025

- Deal Count
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HR Tech M&A Activity (2/6)

Most Active Buyout Investors

Active Investors from Q1 2019 — Q4 2025

# of New

Investments Notable Investments

Company Name Investor Type

E PE/Buyout 10 fpothletercivork CAQNVAQS  ClockShark InFlight Jazz JOBVITE LEVER talentegy

K1 INVESTMENT MANAGEMENT

® HgT PE/Buyout 8 apex assurehire LARA Mineral \/@ == Trakstar " k  (JMICRON
STONE POINT CAPITAL PE/Buyout 8 aIIsyn X businessolver €@ CertiPay m partners L PRISMHR UtMOSt BXBCUPGH_ () TARGETRECRUIT
S PROVIDENCE PE/Buyout 7 Aladtec é@é compli & i—; tenstreet Humanity’ (_Whenrov_lgg 7% DriverReach

Tii CARLYLE GROUP PE/Buyout 5 Q Auyo ENGAGE HireXVue  ¥jg'nsuranceSouions Modern Hire
= CLEARLAKE PE/Buyout 5 cornerstone  AVESTA IeathcaeSouce  sumtotal & SkyHive
JMI PE/Buyout 6 Lscentis  Cydotin eane optimum @ shiftboard  chattr
h‘ .
[[NOBLEROCK  PE/Buyout 4 assurehire  \ineral Ret == Trakstar
@
Blackstone PE/Buyout 4 Ascentis oPtJmum “Pe"sﬁﬂ!,fg chattr
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HR Tech M&A Activity(3/6)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
_ . Recruiting & : . Developer of a healthcare staffing marketplace connecting
23-Dec @ CareRev @ IntelyCare Onboarding Undisclosed Undisclosed professionals with flexible opportunities.
29-Dec HR-& NGAGE Human Capital Undisclosed Undisclosed PEO prov1.der offering HR and co.mpha.nce sol}ltlons to reduce
Management costs and improve efficiency for financial services.
_ ~ Recruiting & : : Developer of an early-career job platform designed to connect
11-Dec < RAMPED teal &> Onboarding Undisclosed Undisclosed employers with trained, vetted talent.
~ — —_— . Corporate . . Developer of a cloud-based learning technology designed to
09-Dec Realizei S skilbwell Learning Undisclosed Undisclosed transform workforce development.
Recruiting & . . Developer of a recruiting strategy platform designed to attract
- g °
05-Dec RECRUITINGI =W o* Anysphere Onboarding Undisclosed Undisclosed and hire the right set of people to achieve goals.
_ O = Recruiting & : : Provider of a job search board designed to connect employers to
04-Dec Getro = findem Onboarding Undisclosed Undisclosed referred professionals in their network.
04-Dec % Modal M BairesDev Corporate Undisclosed Undisclosed Operator of an employee education platform intended to help
o Moda Learning employees learn critical technical skills.
_ Recruiting & . . Developer of a cloud-based applicant communication system for
02-Dec Applum@”'mm MAKO Onboarding Undisclosed Undisclosed companies seeking to recruit top talent.
_ [P . Performance : : Developer of a workflow automation platform for GTM teams,
o1-Dec L Spover < BuildOps Management Undisclosed Undisclosed offering performance metrics and coaching insights.
~ . 5 Recruiting & : . Developer of artificial intelligence-driven affiliate and partner
25-Nov ”afﬁstash. FMTC: Onboarding Undisclosed Undisclosed recruitment software intended to serve tech companies globally.
13

VISTA POINT ADVISORS



HR Tech M&A Activity(4/6)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description

R c Recruiting & : . Operator of an HR tech platform to manage and improve
20-Nov Jym ba L/e[[o Onboarding Undisclosed Undisclosed internship and apprenticeship programs.
19-Nov Courscau LearnUpon Corporate Undisclosed Undisclosed Deve}(?per of an A‘I—driven. platform for creat.ing structured,

Learning multilingual, and interactive learning materials.

~ <> ) ) Performance : : Developer of an Al-powered technology platform designed to
18-Nov %% Sugarwork L= Decidr Al Industries Management Undisclosed Undisclosed improve team empowerment.
17-Nov 3 vauLT EQuIFAX Pre-Emplqyment Undisclosed Undisclosed Operator of a clo'u.d-b.ased platform automating income and

VERIFY Screening employment verification.
13-Nov BrishtHi 200m Recruiting & Undisclosed Undisclosed Developer of an interview intelligence platform designed to help
() BrightHire @40 Onboarding improve the hiring process.
- Recruiting & : : Provider of an HR tech platform offering remote job listings and

13-Nov nle &3 bondex Onboarding Undisclosed Undisclosed automated application tools for the crypto industry.

R Human Capital . . Developer of HR tech grant management software that
12-Nov GRANTSEEKER & FLUXX Management Undisclosed Undisclosed streamlines the grant lifecycle for nonprofits.

_ ; (q Employee . . Provider of payroll services intended to manage growing remote
07-Nov b b'twage Paystand Benefits & Payroll Undisclosed Undisclosed working trends.

= © Recruiting & : : Developer of an online human resource technology designed to
04-Nov chattr v |<G Onboarding Undisclosed Undisclosed streamline hourly employee recruiting at scale.

R spring Pre-Employment : : Provider of Al-powered video interview and candidate screening
04-Nov QOOdﬁt War kS Screening Undisclosed Undisclosed services for hiring teams across industries.
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HR Tech M&A Activity(5/6)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
B . Corporate : . Developer of an online specialized training software designed to
31-Oct K CareAcademy N~ Acthated Insights Learning Undisclosed Undisclosed improve education for senior home care professionals.
- Human Capital . . Developer of a compensation platform designed to combat pay
29-Oct B Pequity m Management Undisclosed Undisclosed inequality and help de-complicate compensation.
Workforce . . .
28-Oct 0000 Onaroll " :}evem P Management & Undisclosed Undisclosed Operator of an employment platform designed to increase shift
inance Scheduling worker retention.
B EOPE TR, Human Capital . . Developer of HR tech data management systems for client
24-Oct “Cityspan GRAVITY Management Undisclosed Undisclosed tracking and grant management in public agencies.
B e e . Performance . . Developer of productivity software intended to support
23-Oct 8ptICk %UWL Management Undisclosed Undisclosed performance management and employee engagement.
25-Oct w sno M;Arigg(:frgl;i & Undisclosed Undisclosed Developer of labor and productivity management software for
” Scheduling agriculture, integrating HR, payroll, and logistics.
Ent;:;rgizes
15-Oct ﬁ.' TunscaBioxt Human Capital Undisclosed Undisclosed Provider of HR and civil rights tech services to enhance decision-
GO\_\‘I RIVE Tuee O Lowsiana 772 Management making and support federal organizations.
15-Oct Pleami | Corporate Undisclosed Undisclosed Developer of an HR tech learning platform offering analytics and
4 WORKRAMP armningpoo Learning integration to enhance employee and customer education.
14-Oct Sprockets m Humanly Pre-Employment Undisclosed Undisclosed Developer of Al-enabled assessment tools designed to improve
Screening the way companies hire hourly employees.
Workforce .
11-Oct W(«;rkly o clockster Management & Undisclosed Undisclosed l?eveloper of a cloud-based HR tech platform for automating
Scheduling time and attendance management for SMEs.
15
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HR Tech M&A Activity(6/6)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
0000 outig ) wmeny LI Uniiwdosed  Undisdosed * Dloperofa il srceing ltorm itended 0 chngete
7Ot riterion  Soge MmO Undidowd  Undisdosed * Devloperof human capal maagementsotare designed o
orou R gt NTUSE udowd Undicdosd* POV ofSelefoe bued Rt soes o recniting
Wiy NSRS gooom  Undiedosd * DOleperofareeitmentasloant applinion desined o
o0 lyprovamrioss  BEONLY  NTUNES  Gudoud  Undiclosd * PErlperofa HRpltorm wing eryergenratedideos o
oo STUIEE Undidosed  Undisdosed * Dovlomerofan olineplarm comctngcompanies it
01-Oct Smart @ O ooy Undisclosed Undisclosed e o oonice payroll and human capital

Median $1000M NA
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HR Tech Investment Activity (1/7)

HR Tech investment stayed steady in Q4 2025, with investors maintaining a disciplined focus on quality, scalability, and proven execution. Venture !
and growth capital concentrated around established, Al-enabled platforms demonstrating strong revenue visibility and operational efficiency. '
Although overall deal volume remained measured, capital deployment into scaled businesses signalled sustained confidence in sector !
fundamentals. Investors continue to favour durable enterprise value, recurring revenue models, and differentiated technology as the primary ,
drivers of selective funding momentum. |

r—-—-----

Historical Q4 Financing Summary

$2,389

m $1,359
46 48

52
$442 m
$221 $224 $177
_ | | I
Q4 2020 Q4 2021 Q4 2022 Q4 2023 Q4 2024 Q4 2025
s Deal Value ($m) Deal Count
Annual Financing Summary
$6,487
410 394

$4,021\
2

265
58 T $1,779
$1,769 188
$1,293 $901 107
2020 2021 2022 2023 2024 2025
s Deal Value ($m) —Deal Count
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HR Tech Investment Activity (2/7)

Most Active Minority Investors

Active Investors from Q1 2019 — Q4 2025

# of New

Company Name

Investor Type

Investments

Notable Investments

Gaingels £ Venture Capital 46 Ashby CONFIRM  datapeople | HOU.)’ Mogul movo NOXX¢ swarm
PeopleTech Venture Capital 35 Ashby  chezie IR eqtble  mosey  \ovpup RN v Twill
A4 Alumni Ventures Venture Capital 34 ASSEMBLY BACON Humanly Gevee revelic labs TransC VEROSKILLS
= FOUNDERS FUND Venture Capital 25 Lattice Onaroll RIPPLING Searchlight @ Seso traba workstream
WA# SOMA CAPITAL Venture Capital 22 = FIRSTWORK fiammr M MERCOR Nayya =paraform @remoteBase.  Z Simplify workstream
R ﬂg CH Venture Capital 20 A= Q CLAYHR DEVPLAN > @ HIREm, rrrlulius @ Qualigi werkberry PP Wisotul
Accel Venture Capital 19 checkr €’ Gem god knoetic  ModernLoop n remote N Searchlight £ UpSmith
SemperVirens 4 Venture Capital 19 Ashby F finch 2fountain karat” < mamson  Nayya take2
IGERGLOBAL Venture Capital 18 W/crosscHa / karat” % Lattice AONTOP  Ppopoyagosa  wellfound: W,'Zdu'(&
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HR Tech Investment Activity (3/7)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
) E‘i Recruiting & . Operator of an online marketplace connecting workers with
30-Dec @m@ p Onboarding <$10m Undisclosed flexible hospitality job opportunities.
.‘ mphor
Recruiting & . Developer of a healthcare staffing platform designed to connect
- W CUVRETT, : . - . .
18-Dec conrnect RN SUVRELTA Onboarding <$10m Undisclosed care providers with vacant job openings.
_ Recruiting & : Developer of a talent platform intended to help hire crypto-
15-Dec = SQUAD v Onboarding <$10m Undisclosed native developers.
. LNC Employee . Developer of employee benefits software designed to ensure a
09-Dec Bervve PARTNERS Benefits & Payroll $50m Undisclosed healthy workplace.
Workforce Developer of a workf t platform designed t
05-Dec 1 RIPPLING L} unlimited Management & Undisclosed Undisclosed eveloper ol a worklorce management platiorm designed to
Scheduling eliminate the administrative work of running a company.
_ " Dhuna Recruiting & : : Developer of an employee referral hiring platform designed to
01-Dec boom Ventures Onboarding Undisclosed Undisclosed streamline the recruiting process.
o1-Dec £ DASHLY )1 ALTAI Pre-Emplqyment Undisclosed Undisclosed Dpveloper of a.labor-management platform designed to vet new
Screening hires and existing craftworkers.
) - Human Capital . . Provider of PEO procurement and comparison services to
o1-Dec Sntises //I 25 Management Undisclosed Undisclosed support HR and payroll decisions.
_ - Recruiting & : : Developer of an Al-powered hiring software designed to
01-Dec O HireGide wvento Onboarding Undisclosed Undisclosed streamline talent acquisition.
Srm Pre-Employment Developer of an interview automation platform designed to
21-Nov STerac Screening <$10m Undisclosed support reinforcement learning for information extraction.
19
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HR Tech Investment Activity (4/7)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
PN gol) Eiovemess SSMEEggm ondowd  * Deoperofandemand el g markeplace desged
loNow 5 e (bomeoven RSV Gndosed  Undisowd * Oprmorofalent matchingplaform fnended o comnect
WNov TEpmocr walocen  MAmMCHLgom  uislosed * Develoverofscompliameenutomaton latform desined for
4Nov  FAITH-8 e et Undisclosed - Undisclosed blatform 1o boos workforce retention and pestormance.
10-Nov @B %5, LYLUP VENTURES %?gg:;glgng Undisclosed Undisclosed E)e;’;l&iii (()lfi:eré tllk}{;[;(}\(;vslffn’;?;tegiscovery platform designed
10-Nov ;f*wa #5;, LVLUP VENTURES }({)encgifgﬁl g Undisclosed Undisclosed ]s)e ‘ﬁizgﬁgﬁifr;eﬁggggent platform intended to manage various
05-Nov Casontial KEYHORSE M :g;ggggﬁ & Undisclosed Undisclosed Developer of a workforce management platform designed to
Innovations CAPITAL Scheduling streamline complex processes.
05NoV £ rimescseecrs Ri&fee  Ombomdipg  Undisclosed  Undisclosed carcer sdvancement, and low frm researeh,
04Nov  zodeptd o U G T Undisclosed conneet poople wih the ightiobs,
04-Nov  JOOBA.COM Qm‘w& - %erf;ggggng Undisclosed Undisclosed Developer of ggeﬁggrﬁastfg;;cruitment software designed for
20
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HR Tech Investment Activity (5/7)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
03-Nov O PayStandards gg Hﬁgg;gizﬁsl Undisclosed Undisclosed Il)):;’zlgé’ig Zi?i%ﬁfzgfn%i};lgz?o?I;;eggsftggglzzfct:are to imprave
o1-Nov MWYRMGIS® anagemen  Undisclosed  Undisclosed collect manage, and publish emploec-generated content.
O1NOV  gumption fwgo Onboardpg  Undiscosed  Undisclosed talent with businesees through eficient bring worklows,
N Mg Gl Vs Uwds Uil Poselspoenldsmtmla o
cheduling
nvestrn TS Undidoed  Undislosed * Pevperof okl dovlopmentsoftvar dsigned o
‘Work with MAIA
orNov (AL Onboardipg  Undiscosed - Undisclosed comnecting providers with opportunities without reereter spam.
orNov ggteUp® fiae2 Onboardipg  Undisclosed - Undisclosed connecting skled workers ith manufacturing employers.
28-Oct qidora @ TEAM IGNITE Mawn(a)g;f?l;ﬁ &  Undisclosed Undisclosed 112 zz‘;lggggseflfi(;‘;g:}lﬁi‘;iHR software for managing employee
Scheduling
pou Muercor  deFelcs  SOUTES smom  Unodmed  * peloperofmalpovered bing afom tostramiine the
won  soaLls e SSUSS o Undisdosed  * DelePsRofemted iing andreriment softvre
21
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HR Tech Investment Activity (6/7)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
woa  Fhndem  SLW o STUESgam o adows  © Dovioverofacandida latonhip managementlador o
PO geastom  ATSOEY  STUUESgom adielosss  * Bevlporofabertbaroiing o designed o comest
0t geel Coxrus  Miwmeis  swon  Undscoed © Deoperols ot workowe manaenentplatorm deine
wod cpgpe et Undsned  Untscs * Doplenerofsverkoe masaenntplatom o adres
EEn SRS oon vadsaes© Docloperotsneerking adremitmentpltom conecin
BON (e @, SRS om Usoed " pmrolssedaesoringlatom comesingvecven
oot omeri  BUC  TUEISET coon U © Domissimmmenjalon e o
08-0ct (") Trang meanvena o Sm Undisclosed employment and income vesication for R departments
08:0ct  Ffwenmss  CARRICK Management S Undisclosed intended to support rganizations glabally,
070t &) alita (*SCRA Onboarding  <S1om Undisclosed Streatnine post-acute care hiring and admissions.
22
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HR Tech Investment Activity (7/7)

Date Target Investor Sub-Sector Deal Size EV/Revenue Target Description
B . I Recruiting & . = Developer of an AI-powered hiring software designed to
01-Oct ? HireGiide nbin Onboarding <$10m Undisclosed streamline talent acquisition.
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IV. Vista Point Advisors Overview & Credentials
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A Truly Unconflicted Approach

Vista Point Advisors Is
the leading sell-side
investment bank
exclusively focused on
M&A and capital raising
for founder-led software,
internet, and Al
companies.

Focus on Founder-Led,
minimally-funded businesses

Unconflicted advice:
exclusively a sell-side advisor

Software and Internet
domain expertise

25
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VPA Key Metrics

136 22 27%

TRANSACTIONS INVESTMENT BANKERS CROSS BORDER DEALS

$25 — $500M $11B 15+ Years

TRANSACTION SIZE RANGE TOTAL ENTERPRISE VALUE SENIOR BANKER TENURE

100% 1,600+ 900+

SELL-SIDE TRANSACTIONS LOIs RECEIVED BUYER RELATIONSHIPS
Strategic

23%

Investment

42% PE Platform

38%

Full Sale
58%

PE-Backed Strategic
39%
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Leading Advisor to Founder-Owned Technology Companies

In the past 4 years, here are our results:

52

CLOSED TRANSACTIONS

$3.7B

ENTERPRISE VALUE

9.1x

AVG. ARR MULTIPLE

ROOFLE
acquired by

gg SalesRabbit

3

acquired by

kami

Quinbee

acquired by

@5 barbn

-t
v,

', Channel
Ay Mex

chanics

acquired by

4o Allbound’

¥ VERSATILF
CREDIT

investment from

PSG i

(@ ListReports
acquired by

A MBS Highway

6] bonsai

acquired by

200m

(geHapry

investment from

=Pamlico

together

acquired by

/‘ absorb

REC@®RD360
acquired by

Rental

CLEAR LAW INETITUTE

acquired by

TRALIANT

imagequix @
acquired by

I Charlesbank I

% Exercise

acquired by

a daxko

W Waitwhile

acquired by

ALLEGION 8

f
Ll‘f_}wl».w..»:..l4bl

investment from

PSG i

F
TimeToPet

acquired by

® DaySmart

Undisclosed

investment from

PSG

SmartMoving
investment from

/ d Mainsail Fartners

Hostfully
investment from

P

investment from
BayHawk

Capital

21 courseloop

acquired by

Z technology

kantola”

acquired by

. TRALIANT

Arborgold

investment from
A
Mainsail Fartiers

T TRAVELNET

¥ sowTions

investment from

acquired by

cent{) rfield

acquired by

ADennivn

@ Bulbshare

acquired by

@ w

=) SUMOQUOTE
acquired by

PJobNimbus

KEYZ2ALCT

acquired by

volaris +

mni

investment from

£\ TENZING

Undisclosed
investment from

Undisclosed
Real Estate

abtr | smactw

acquired by

pppppp

[FJROOFLINK
acquired by

@ SalesRabbit

Posrerl lite

investment from
NORWESIT
A
FormSwift
acquired by

<3 Dropbox

= suralink
investment from

LUMINATE

PSP>TRAX

investment from

S AAAN EQUITY

/Travel
Insurance
com

acquired by

KIISC

raterf)

investment from

—
ELSEWHERE

&'1' istiplan

investment from

A\ | EAD

HuntStand
acquired by

OUTDOORS

acquired by

actabl
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For Founders

Perspectives Learn More Insights Learn More

Saa$S Founder Focus in an Election The Do's and Don'ts of Sell-Side Due |
Year: Separating Hype from Market Diligence o x I

Why.Hire.an.Investment Banker.When | __ A VISTA POINT ADVISORS PODCAST
Selling Your Company

The Pitfalls of Prematurely Sharing
Data with Investors

Transaction Options: Minority vs.
Majority vs. Full Sale

The Reason So Many Private Equity
Firms Call You

Learn what every technology founder needs
to know as they grow their business towards
an eventual M&A transaction.

e Transaction Options:
Why Do S0 Many Minority vs. Majority

Full Sale . o N .
el e Tencacton In this podcast, Mike Lyon from Vista Point

Advisors chats with tech founders and the

Michael Lyon . .
T VPA team to address questions like:

Michael Lyon

VISTA POINT ADVISORS

VISTA PGINT ADYISORS

- What is the process for selling a software or

b g er rrskarng vtk

internet business?
- What drives the valuation of a SaaS
business?
- What are my different transactions
options?
- And more
The Path Episode 1 | The Entrepreneur’s
10 Exit
Listen On:
@ Spotify
Keeping Buyers Competitive Reaching a High Valuation Through
Through Non-Exclusive Diligence Strategic Positioning Apple Podcasts
By: Jonathan Pototschnik By: Jake Harrington
Co-Founder, Service Autopilot Founder, On-Site
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Software, Al, & Internet M&A Advisory
Founder-Led Focus

Unconflicted Advice
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